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School Context
Established in 1966, Newton Moore Senior High School is a coeducational Independent Public School (since 2012) catering for
students from Year 7 to 12. The school is located in the beautiful
South West, only 2kms from the Bunbury coastline. The school has a
history of academic and sporting excellence.
Newton Moore SHS is an average size secondary school of
approximately 800 students, 70 teachers and 31 school support
staff. The ICSEA for Newton Moore in 2016 was 922. One of the
school’s strengths is the staff diversity: that is, it has a strong base of
long serving staff (20+ years), those with several years of experience
and a third in their first five years of teaching.
The catchment area for the school is defined by our local intake
schools of Adam Road PS, Carey Park PS, South Bunbury PS and
Maidens Park PS. The demographic of the area means we have a
very diverse student population including 18% Indigenous students.
As a result the school focuses on developing programs that address
some of the social disadvantages and attempts to build resilience
amongst our student population. We pride ourselves on having
strong educational and social interventions.
We believe the school’s curriculum works to support learning and
academic opportunities for all students. We aim to ensure that every
student has the opportunity to achieve a WACE (Western Australian
Certificate of Education).
The school prides itself on the additional programs that are offered
to students at our school. These include:
Science Horizons Specialist Program, Engineering Specialist
Program, MASH (Moore Academy of Sport and Health), Clontarf
Academy for boys, Role Models Academy for girls, Follow the Dream
tutoring program, Homework Club, Vocational and Educational
Training Programs, University programs such as UniChoice, Cadets
– Bush Rangers and Music.
Through these programs and course offerings, staff continue to work
towards empowering and developing students to aspire to achieve
their potential so they become integral community members.
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Purpose

School Overview

The Annual Report provides parents, caregivers and members of

Newton Moore Senior High School is a school in which students
are challenged to reach their potential, are given opportunities
to demonstrate leadership and to achieve success.

our wider community with an overview of how Newton Moore
Senior High School performed over the past year. This report
provides information about student academic performance,
attendance, school programs and staff developments. It is a
small component of the total reporting process that the school
undertakes.
As an Independent Public School (IPS), Newton Moore Senior
High School is continually developing our Business Plan
together with the Operational Plans, Learning Area Plans and the
Workforce Management Plan.
These plans are a priority in helping us focus on the future
direction and vision of the school. These documents should
be read in conjunction with the Annual Report as they provide
more detail about our vision, values and the aims of our school.
Please do not hesitate to provide your feedback regarding this
Annual Report, as it would be greatly appreciated. This feedback
can be sent to newtonmoore.shs@education.wa.edu.au.

Our school vision: “Achieving Today for Tomorrow, Knights of the
Moore; We Can, We Will” was developed in collaboration with
the whole community. In developing our vision, we established
our shared values of: Inclusivity, Global Awareness, Happiness,
Teamwork and Success. This school vision is an integral part of
our school and staff and students are aware of its importance.
We present as a ‘school of choice’, an ethos encompassed within
the school vision.
The school had a $14 million dollar upgrade seven years
ago. As a result some facilities are very good; however other
areas of school need improvement. Thus the school has been
focused over the last few years on improving the overall school
environment and facilities.
We believe we have strong academic rigour, yet at the same time
we have wrap-around support where every child is catered for as
an individual. We focus on nurturing academic, emotional and
social capabilities ensuring students are well prepared for future
learning and the workforce whilst still actively contributing to
society.
Our results indicate that we continue to value-add and that our
students are performing above like schools. We understand
that the basis for improving student learning outcomes is high
quality teaching and learning.
We continue to focus on ensuring that we offer a diverse range of
programs and courses to meet the needs of our student clientele.
We have an unwavering commitment to thoroughly prepare our
students for their future.
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Principal’s Address
2016 was a very successful year at Newton Moore Senior High
School. This year’s Annual Report highlights these successes and
achievements and also provides an outline of progress made in
the attainment of the school’s priorities.
Throughout 2016, our students achieved positive results in a
broad range of programs, across an array of Learning Areas and
in a variety of extra curricula activities. These results are reflective
of the dedication of our teachers and the high expectations that
teachers require from students.
We were the inaugural winner of the Governors School STEM
award. One of our teachers won the Curtin University Teaching
Excellence Award and 86% of our senior students achieved
a Certificate II or higher. We are very proud of our many
achievements and believe the autonomy of being an IPS has
helped us gain impetus.
Being an IPS has provided greater empowerment to our school
community. This increased decision making has helped us when
implementing our two very important school priorities:
a) Quality Teaching and Learning
b) Relationship and Partnerships
Our business plan is an extremely important document and is
used to guide us in implementing change and improvements in
our school.
Being an IPS has also given us greater accountability. Throughout
2016 we conducted our internal review. This provided us with
some valuable information and allowed us to improve on present
practices. With a focus on self-assessment, we have analysed a
range of data and from this we have developed lines of enquiry
and developed whole school improvement plans.
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In 2016 the School Board maintained the stimulus for the school
to ensure we stayed focused. Board members continued to
represent the school positively, challenged and provided advice
about the school’s future directions. They continue to further
advocate on behalf of our school and public education. We are
especially grateful to the board members and acknowledge their
expertise and contributions.

In the final section of the Annual Report you will see our most
recent performance and how we have performed in comparison
to like and state schools over the last few years. This data clearly
articulates that we value add and that the education we provide
our students is of the highest calibre.
We are a school that focuses on ensuring each and every one
of our students can reach their potential and are provided with
successful pathways. We hope you all enjoy reading the 2016
edition of our annual report.

Susan Kerr M.Ed.Admin,B.Ed, Dip.Teach
PRINCIPAL

School Board Report
The Newton Moore Senior High School Board is in its sixth year
and continues to provide strong organisational leadership,
community consultation and oversight of the financial, academic
and social objectives of the school.
During 2016 the board discussed a number of important school
initiatives and were actively involved in examining a range of
school documents and information:
•

Examined data including Senior Secondary NAPLAN, OLNA,
EST, Behaviour and Attendance data.

•

Reviewed our sponsors and partnerships in schools.

•

Viewed school specific policies such as Drug and Alcohol,
behaviour (Positive Behaviour Support) and the transgender
policy.

•

Discussed contemporary issues such as STEM (Science,
Technology, Engineering and Mathematics) and programs
for improving literacy and reducing violence in school.

•

Helped promote and support the school with WA Education
Awards.

•

Sought support for a building upgrade.

•

Joined in when we had dignitaries visit such as the Governor
and the Minister of Education’s visit.

As the School Board Chairperson I can verify that the School
Board has participated in:
•

The review of the school budget at each meeting.

•

The development and review of the targets in the Business
Plan.

with the support of school staff, business, community and their
families take up the opportunities that are available to them, to
achieve success. This would not be possible without a positive
and committed school culture, where staff create opportunities
for all students to achieve their potential and inspire them to
achieve a brighter future.
I congratulate staff, students, and parents and present this
report on Newton Moore Senior High School’s ongoing effort to
improve student performance.
As a newly appointed Chairperson I look forward to assisting the
school to develop a brighter future for its students.
Lyn Farrell
Chairperson Newton Moore School Board
DEAN
Edith Cowan University
School Board Members 2016
Susan Kerr M.Ed.Admin,B.Ed,Dip.Teach – Principal
Lyn Farrell – Chair – Edith Cowan University Dean
Community / Industry Members
David Miles – Industry member, Vice President of Simcoa
Jodie Schroder – community member, Regional Network Coordinator
for SW Aboriginal Workforce Development Centre
Belinda Heaney – Process Support Engineer at BP Oil Refinery
Parent Members
Christopher Mayfield – Parent, Director of Business Development at the
South West Institute of Technology WA
Mal Neill – parent, self-employed in agricultural sector

•

Monitoring the implementation of 2014 Review findings.

James Oliver – parent, ESC Education Assistant

•

Active discussion of the school’s future directions in
preparation for our 2017 school review.

Michael Wainwright – parent, self-employed in the safety management
in coal industry

As chairperson of the School Board it has been a privilege to
acknowledge Newton Moore Senior High School’s positive
performance throughout 2016.
The highlights and achievements documented in the 2016
Annual Report provide some examples of how the students

Staff Members
Jacqueline Barber – Science teacher
Damian Croxford – Deputy Principal
Erin Cartledge – HASS teacher
Michelle Waywood – Corporate Services Manager (ex officio)
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Highlights & Opportunities
• The Honourable, Kerry Sanderson AO, Governor of Western
Australia awarded Newton Moore SHS with the inaugural
Governor’s Schools’ STEM Award.
• Newton Moore Senior High School celebrated it’s 50th
birthday. We had a very successful series of events including
the opening of the time capsules and a wonderful assembly
at which the first head girl of the school addressed the past
and present students.
• Newton Moore SHS was selected to be a Teacher Development
School (TDS) for Science, Technology, Engineering and
Mathematics (STEM).
• ECU sponsored a seven week Jamie Oliver’s Ministry of Food
course for seven students.
• Moort Day (Family Day in Noongar language) was held on 1st
June 2016. The purpose was to encourage Aboriginal families
to engage in the school.
• Childcare, “The Cottage” had some major renovations which
included a fantastic outdoor undercover area and new
sandpits for outdoor play.
• Kirsten Javis won the Gold Medal at the Regional Worldskills
Business Competition and was invited to represent WA at the
National Business Worldskills Competition in Melbourne.
• Louise Bradford was selected to be a member of the State
badminton team which won silver.
• Samantha Russell was a speaker at the recent International
Women’s Day morning tea, run by the SW Women’s Health
Institute.

• STEM Fair – over 1500 people attended the event with
overwhelmingly positive feedback.
• Newton Moore SHS hosted the State Championships F1 in
Schools competition – our students Bonnie Cook, Kristina
Ellem, Shavani Ralm, Dayna Walton, Shachar Eyal, Bronwyn
McBeath and Stephanie O’Neill were selected to compete in
the national competition in 2017.
• Winter Carnival – Boys’ volleyball and girls’ netball finished
second in tight contests. The boys’ basketball team was
undefeated and won the day. Mixed hockey finished on top
giving them back to back championships.
• ASSETS Program – Harley Marsh (Yr 10) was selected to attend
the Aboriginal Summer School for Excellence in Technology
and Science program in Townsville.
• Jade Warrington won the Western Australian Curtin University
Teaching Excellence Award.
• Rueben Pemberton-Ovens and Damon Barron competed
in The Western Australian Debating League’s British
Parliamentary Debating Competition and advanced through
to the Grand Final.
• Jo Curtis won a volunteering award for contributing over
4800 hours since 1997 to our school canteen.

• Luella Knuckey won a state English WACE award and was
named Bunbury’s Junior Citizen of the Year.

• Minister of Education visited our school 26th October 2016.
Honourable Peter Collier MLC spoke to our senior students
and visited specialist classes.

• DUX Rueben Pemberton-Ovens received an ATAR of 99.35
and won a Murdoch University scholarship of $24,000.00. He
is now doing a double degree in Law and Global politics.

• 26th Iluka Visions exhibition held at Bunbury Regional Art
Gallery. The judging panel of professional artists awarded a
prize to Year 10 Ella Smith.

• Our attendance statistics indicate a great improvement,
particularly for our indigenous boys.

• 12 students attended the Hot ‘n Deadly Edith Cowan
University Health “n” Science activity aimed at Aboriginal
students receiving a greater awareness of university life and
the intricacies involved in studying at university level.

• Japanese students attended their first international tour and
students were hosted with sister school families.
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• 2016 STAWA Science Talent Search - Year 11 Connie O’Reilly
won WA Young Scientist. Emmason Tucker won state section
while Harry Smith, Jan Fromm, Cassie Stirling, Mackenzie
Clark, Kynen Neill, and Wyatt Goff were state finalists.
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Lower School Achievement
NAPLAN
The National Assessment Program Literacy and Numeracy
assesses all students in Australian schools in Years 3, 5, 7
and 9 in May of each year. The data provides schools with
important student performance information alongside teacher
judgements. NAPLAN is one of the many tools we use as part of a
comprehensive school self - assessment cycle to plan to ongoing
improvement in teaching and learning programs.

structure our learning programs to best meet the needs of
our students. Our Learning Support Coordinator also uses this
information to invite students to attend specific programs to
address gaps in learning.

Year 9 Achievement
Year 9 performance compared to like schools and other state
schools
NUMERACY

1%

1%

3%

8

12%

8%

15%

9%

9%

15%

8%

5%

11%

7

30%

24%

27%

24%

16%

21%

16%

15%

22%

6

23%

27%

24%

32%

30%

28%

31%

29%

30%

5

23%

30%

17%

24%

27%

19%

28%

28%

22%

4

5%

8%

5%

8%

15%

8%

15%

22%

12%

Note: Band 5 is the National Minimum Standard (NMS) for Year 7.
Bands 6-9 are above the NMS.
Our year 7 NAPLAN data showed that:
•

We are consistently exceeding the performance of our like
schools therefore performing better than expected.

•

We are working towards achievement in line with the state
average.

•

NMSHS students need greater support with Writing.

The leadership team and classroom teachers have used the
year 7 NAPLAN results to strengthen our focus on Writing
across the school, plan for targeted support and to determine
class groupings for the following year. Detailed data identifying
questions that student did well in or poorly in also helps to
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State

10%

Like

2%

NMSHS
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9

Like

State

Like

NMSHS

WRITING
State

Like

READING
NMSHS

State

Like

NMSHS

Band

NUMERACY

WRITING

NMSHS

Year 7 performance compared to like schools and other state
schools

READING

Band

Year 7 Achievement
9

3%

2%

9%

3%

2%

6%

1%

2%

4%

8

13%

6%

15%

10%

8%

15%

3%

4%

8%

7

21%

22%

25%

28%

21%

26%

20%

15%

22%

6

30%

36%

31%

28%

30%

28%

21%

24%

26%

5

28%

28%

18%

21%

28%

19%

27%

25%

23%

4

4%

6%

3%

11%

13%

6%

27%

30%

17%

Note: Band 6 is the National Minimum Standard (NMS) for Year 9.
Bands 7-10 are above the NMS.
We also track our student achievements over time to identify
patterns and the impact our teaching and learning programs is
having on achievement. The graphs below show our performance
compared to like schools.
Average Numeracy Score

Average Reading Score

Average Writing Score

We are concerned about the declining performance in Writing
and are identifying specific strategies in our strategic planning
to change this trend.

Year 9
Reading

Writing

Qualified
through
NAPLAN

53 (37%)

33 (23%)

48 (33%)

16 (11%)

Not yet
achieved

91 (63%)

111 (77%)

96 (67%)

128 (88%)

Students can prequalify for any component of the OLNA in
NAPLAN 9 by achieving a band 8 or above. The table below
shows the prequalification rates in the 2016 NAPLAN.

OLNA
standard

Students receive two opportunities each year to achieve each
component of the OLNA. English and Mathematics learning
areas adjust their learning programs to support students to gain
the knowledge to achieve OLNA.
Year 10
Reading

Writing

Achieved

106 (68%)

97 (62%)

98 (62%)

74 (47%)

Not yet
achieved

50 (32%)

55 (38%)

53 (38%)

82 (53%)

Numeracy

OLNA
standard

Study teachers also assist students to work on gaps in their
knowledge to prepare them for the OLNA. As students move
through Years 10-12 more and more students achieve the OLNA
standard.
Year 11
Reading

Writing

Achieved

75 (79%)

81 (85%)

72 (76%)

66 (69%)

Not yet
achieved

20 (21%)

13 (15%)

23 (24%)

29 (31%)

Reading

Writing

Achieved

88 (94%)

89 (96%)

85 (91%)

82 (88%)

Not yet
achieved

5

4

8 (9%)

16 (16%)

OLNA
The Online Literacy and Numeracy Assessment (OLNA) test is
designed to enable students to successfully demonstrate that
they have met the minimum standard of literacy and numeracy
to achieve the Western Australian Certificate of Education
(WACE) at the end of Year 12. Students have six opportunities
to reach the standard over Year 10-Year 12. Students must pass
all three components of the assessment (Reading, Writing and
Numeracy) to pass the OLNA standard.

Numeracy

Numeracy

OLNA
standard

Year 12

(5%)

(4%)

Numeracy

OLNA
standard
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Student Information
Transition
A key focus of Newton Moore Senior High School is to develop
strong links with our feeder primary schools. The school
transition program is constantly being revised so we provide
the best possible start for our Year 7s. The transition program
includes:
•

Science extension activities

Student Enrolment Trends

•

Mentoring

•

Workshops for our new Year 7s

The trend over the last few years has remained around the 800
student mark.

•

Flying Start

Semester 2

2012

2013

2014

2015

2016

•

Aboriginal special transition day

Lower Secondary

366

407

477

608

586

Upper Secondary

235

180

141

185

209

Total

601

587

618

793

795

The transition program helps develop the expectations we have
of students when they come to high school. The orientation
program is about developing high school readiness.
Intake Schools

Male

Female

Total

Adam Road Primary School

30

24

54

Carey Park Primary School

16

13

29

South Bunbury Primary School

7

8

15

Maidens Park Primary

5

7

12

Djidi Djidi Aboriginal School

5

4

9

Donnybrook District High School

4

2

6

Bunbury Primary School

1

3

4

Cooinda Primary School

2

2

4

3

3

1

3

Picton Primary School
Tuart Forest Primary School

2

Capel Primary School

1

1

Dalyellup Primary School

1

1

Dardanup Primary School

1

Eaton Primary School

1

1

Kalgoorlie Primary School

1

1

Our Lady of Lourdes School

1

St Joseph’s Catholic Primary School
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Students who attend Newton Moore Senior High School
predominately come from our local catchment area. However,
due to our Department of Education Approved Specialist
Programs (Science Horizons and Engineering Specialist) and
MASH programs we also manage to attract some students from
out of boundary.

1
1

West Northam Primary School

1

Total

77

1
1

70

147

Semister 2 Student Numbers

Newton Moore Senior High School enrolment is slightly
increasing each year. The proportion of Upper School students
as to Lower School students has increased by 25% since 2014.
Our future projected figures for Year 7s in 2018 continue to be
good with expected number of approximately 135 students.
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Senior Secondary Achievement
Newton Moore Senior High School has a strong tradition of
providing varied pathways into post-school options. We have a
well-structured ATAR pathway into university and VET pathways
supporting students into further training and the workforce. Due
to the flexibility of our timetable, we are able to have students
doing an ATAR and/or a combination of VET certificates.
For our senior students, academic rigour and successful student
pathways drive the work of staff at Newton Moore SHS. We are
driven by a deep belief that every student is capable of successful
learning and future success. We are conscious of the importance
of secondary schooling as a stepping stone to life success and
sense of future self-worth. As a school we have high expectations
of our students and what they are able to achieve. We believe it
is our role to give our students the confidence, knowledge and
opportunities to “Achieve Today for Tomorrow”.
The performance of senior school students continues to be a
highlight with Newton Moore SHS having a high percentage
47% of our students eligible to achieve an ATAR and 86 % of our
students achieving a Certificate II or higher.
Newton Moore SHS will continue to focus on strong counselling
and re-counselling so all our students can achieve the best
possible educational outcomes.
Staff at our school continue to focus on the curriculum reforms
and the expectations of delivering high standard upper
school courses and many are actively involved in small group
moderation.

WACE Achievement
Students strive to receive the Western Australian Certificate of
Education (WACE) by the end of their Year 12 studies. In 2016, to
achieve the WACE students also had to meet the Online Literacy
and Numeracy Assessment (OLNA) standard for the first time. The
School Curriculum and Standard Authority expected a decline in
WACE achievement across the state due to the introduction of
the OLNA.
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Although our ‘like schools’ experienced a significant decline in
WACE achievement from 2015 to 2016, NMSHS minimise this
decline keeping in line with the overall State decline.
WACE achievement rates
2012

2013

2014

2015

2016

Like Schools

97%

98%

97%

94%

78%

NMSHS

99%

97%

95%

94%

89%

State

97%

97%

97%

96%

90%

We had 8 students who did not receive a WACE due to the OLNA
component. All other components of the WACE were met by all
students.
WACE component completion rates
Breadth and Depth

100.0%

C grade requirement

100.0%

ATAR or Cert II completion

100.0%

OLNA - Reading

96.0%

OLNA - Writing

96.0%

OLNA - Numeracy

93.3%

English completion

100.0%

Attainment
Attainment is measured by students achieving an ATAR score of
55 or above or completion of a Certificate II or higher. Attainment
rates are a measure of how well a school prepares its students for
employment or further learning.
Through expanding our offerings of Certificate II courses we
have strengthened our ability to support students to achieve
the new WACE requirements whilst also improving our overall
attainment rate.
Attainment rates
Year

2012

2013

2014

2015

2016

Attainment

51%

70%

72%

67%

95%

ATAR Pathways
An ATAR course provides the opportunity for direct entry into
university. In 2016 the school had 40% of our Year 12 students
studying ATAR, which is 3% more than was expected of our
school. Our students achieved ATAR scores ranging from 19.20
through to the outstanding achievement of 99.35.
ATAR scores
ATAR

<50

50-59

60-69

70-79

80-89

90+

%

29

29

9

17

6

11

Our median ATAR score in 2016 was significantly lower than in
previous years indicating that some students may have achieved
more success in an alternate pathway. We are looking closely at
this for 2017 to strengthen the evidence we use to recommend
pathways for students.
2012

2013

2014

2015

2016

School Median ATAR

67.60

71.55

73.25

63.30

56.95

State Median ATAR

78.85

79.10

79.00

79.10

80.85

As part of our usual process we will continue to monitor individual
students throughout Year 11 and 12 to ensure all our students
maximise their opportunity to achieve WACE and attainment.

VET Results
In 2016, 54 (60%) students chose a VET pathway achieving 72
certificates.
Certificate

II

III

IV

Total

Number completed

59

12

1

72

We had a number of students complete more than one
certificate/qualification.
Qualifications achieved

Number of Students

Two

17

Three

3
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Vocational Education and Training
The new WACE came into effect for Year 12 students in 2016.
Newton Moore SHS has been working towards the introduction
of this by setting up a variety of opportunities for students to
engage in Certificate II qualifications or higher.
The factors contributing to this success have included our
ability to have trained staff deliver qualifications on site, the
partnerships we have developed with training organisations
outside of the school as well as the number of school based
traineeships we have been able to coordinate.

Year 12s

VET - No. of students

VET - No. of students
completed a Cert II or higher

2014

35

61%

20

35%

2015

45

87%

27

52%

2016

66

72%

54

82%

In the VET program students combine classwork, training and
days in the workplace. Certificate II Community Services –
Childcare, Certificate II Business and Certificate II Building and
Construction were qualifications which were delivered at school
as part of the VET Program in 2016.
In our General courses delivered over 5 days, students also
engaged in the following qualifications at school; Certificate
II Sport and Recreation, Certificate II Outdoor Education,
Certificate II Aquaculture, Certificate II Skills For Work, Certificate
II Information Technology, Certificate II Business.
The school in 2016 has continued its flexible approach to allow
students to engage in alternative qualifications without being
enrolled in a school based qualification. Qualifications students
enrolled in, outside of the normal school delivery, included
Certificate II Electrotechnology, Certificate II Kitchen Operations,
Certificate II Automotive, Certificate II Tourism, Certificate II
Animal Studies, Certificate IV Music and Certificate II Building
and Construction – Plumbing.
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School Based Traineeship
At Newton Moore SHS, partnerships developed, combined with
a focus on explicitly teaching employability skills has further
increased the number of School Based Traineeships available for
students to record levels. In 2016, 33 School Based Traineeships/
Apprenticeship opportunities were in place for Year 11s and
Year 12s. Qualifications for these ranged from Stevedoring,
Retail, Business, Community Services, Sport and Recreation,
Automotive, Building and Construction – Carpentry, Concreting,
Individual Support Services. Due to the various partnerships the
school has developed across the local community, over a third of
our VET students were engaged in a School Based Traineeship.

Registered Training Organisation
Newton Moore Senior High School has maintained its status as a
Registered Training Organisation; however its planned extension
of scope timeline was not achieved. The reason for this was that
the school wanted to ensure the appropriate areas for extension
of scope had the necessary materials and assessments for
effective delivery. In 2016, the school continued to take steps to
increase the scope for delivery and submitted Business Cases to
include the scope to deliver qualifications in the new Certificate
II Community Services package, Certificate II Sport Coaching
Certificate II, Aquaculture and Certificate II and Skills Certificate
II for Work.

VET Pathways
An increase in students attempting a Certificate II or higher in
the school is evident. The school has a deliverable policy which
ensures students have the opportunity to leave school with
either an ATAR score valid for tertiary entry or a Certificate II or
higher, that can be used for early entry into Vocational training.
Considerable resources have been applied to Years 10, 11 and
12 to ensure that students are able to access a wide range of
Certificates within the school and from our numerous Auspice
arrangements.

Intention 2015

Destination 2016
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School Priorities
Quality Teaching & Learning
The Quality Teaching and Learning Professional Learning
Community (PLC) have continued to work on the two key
areas of Teaching, Learning and Assessment and Continual
Improvement. Particular achievements in 2016 are:

•

Teaching, Learning and Assessment

In 2016 the PLC worked collaboratively to help build quality
relationships and partnerships in the school community, support
positive behaviour and enhance student and staff well-being.
Particular achievements in 2016 are:

•

trialled the use of Connect as an instructional tool
in the classroom. Connect is an electronic classroom
where students can access and download work and
tasks, contribute to discussions and maintain strong
communication with their class teacher. Students can also
submit work and monitor their marks through Connect.

implemented the ‘Moore Way’ peer observation and
feedback model.

Relationships and Partnerships

•

engaged staff in school-wide Positive Behaviour Support
(PBS) with an emphasis on a proactive and educative
approach to student behaviour.

•

streamlined our communication through Connect Learning
Communities for staff.

•

established a PBS team to support the implementation of
this whole-school approach.

•

conducted a STEM (Science, Technology, Engineering
and Mathematics) cross curricular project in Years 7 and
8 assisting students to apply their learning from multiple
learning areas to solve a problem.

•

in collaboration with all staff and students, reviewed
our school Behaviour Matrix and developed expected
behaviours to encourage a consistent approach by all.

•

introduced Positive Behaviour Points system - a wholeschool approach to acknowledge and reinforce expected
behaviour.

•

continued to refine our course outlines and assessment
outlines.

•

continued to refine our common assessment tasks and cross
marking practices

•

introduced new systems of acknowledgement for students
and raised funds for student rewards.

•

implemented PAT testing in Year 8 English to provide
diagnostic information to adjust our learning programs to
best suit students’ learning needs.

•

continued commitment to
Management Strategies (CMS).

•

•

supported students to develop the skills required for
achievement of the OLNA (Online Literacy and Numeracy
Assessment)

reinforced classroom management strategies in the Staff
Handbook and through our behaviour support process.

•

acknowledged the positive efforts and achievements of
staff through the ‘Shout Out’ board in the staffroom.

•

gained feedback from students to enable teacher reflection
and to inform decision making.

Continual Improvement

school-wide

Classroom

•

held our first STEM fair

•

received inaugural Governor’s school STEM award

•

•

continued to grow in the areas of Mathematics, Engineering
and Technology with our focus on STEM.

used data to evaluate and guide decision making regarding
student engagement and behaviour.

•

developed and enhanced relationships in the school
community, including new partnerships with local
businesses.

•
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courses on site.

engaged in the Bunbury VET (Vocational Education and
Training) conference to strengthen our delivery of certificate

Attendance
Attendance is a priority for all at Newton Moore Senior High
School. We have appointed a school Attendance Officer who
works three days a week. The Attendance Officer is responsible
for monitoring student attendance and following up with
families to ascertain why students are not attending. They also
coordinate attendance panels for chronic non-attenders.
Research indicates a strong link between attendance and student
outcomes. For those students who attend regularly, there is
greater chance of them achieving higher academic outcomes,
future employment and to successfully complete school.
Attendance is a shared responsibility between families and
Newton Moore Senior High School and there is a fine balance
between support and accountability. Attendance patterns are
most often formed in the early years of school and it is for this
reason that Newton Moore SHS works closely with parents and
the academies.
We have found regular communication of attendance data to
students and families is a crucial way of improving a student’s
overall attendance. We work with students and families to
develop an attendance plan and we focus on ways of improving a
student’s overall attendance. Reward programs are in operation
for students who have 90% attendance or better.

Attendance has continued to be a whole school focus and in
2016 the school has continued to set aside time and resources
for attendance panels. As result of these and other strategies we
now have:
•

General increase in the overall attendance rate of students.

•

Increase in Aboriginal students’ attendance rate particularly
the boys.

•

We have had a decrease in our unauthorised absences from
50 % to approximately 15 %.

•

We have developed Individual Attendance Education Plans
for our at risk students.

•

We make regular contact with parents / guardians of
students who are absent from school.

•

The school is developing parent agreements with parents of
students who are poor attenders.

In 2016 Newton Moore SHS had some significant gains in student
attendance with an average attendance of 82.9%

Attendance Category
Regular

At Risk
Indicated

Moderate

Severe

2014

54.7%

23.4%

13.4%

8.2%

2015

57.7%

22.1%

13.6%

6.5%

2016

57.6%

21.7%

11.2%

9.2%

Like Schools
2016

48.0%

22.0%

16.2%

13.5%

WA Public
Schools 2016

62.0%

20.0%

11.0%

7.0%
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Specialist Programs
Department of Education Approved Specialist
Academic Programs
The school has two endorsed Specialist Science Programs:
Science Horizons and Engineering Specialist Program. These
comprehensive programs are designed to support students who
have a passion for the sciences.
The Newton Moore Senior High School Specialist Science and
Engineering Programs are six year programs, commencing in
Year 7 and progressing through to Year 12. The Science and
Engineering curriculum is designed and modified to suit the
needs of selected students. By utilising the Business Plan 2016,
the Australian Curriculum and research based learning models,
the programs aim to enhance the capability of students to create
and communicate information and ideas, solve problems and
work collaboratively.
One of the guiding principles of these specialist programs is to
develop community partnerships which enhance our students’
learning experiences. In 2016 we continued to extend our
collaborative relationships. These partnerships were a key in
providing students the unique opportunity to represent the youth
of the South West on the SW Health Advisory Council, to present
workshops for the state Kids Teaching Kids conference and to
continue to develop the Osprey Project and the Balstons’ Pygmy
Perch threatened species breeding program. Grants from the
City of Bunbury, CSIRO Crest, ASTA, National Science Week, and
contributions from Edith Cowan University and Cristal enriched
our resources. Newton Moore’s Specialist Programs coordinated
the South West regional judging for the STAWA Science Talent
Search and hosted the F1 in Schools State Championships.

Science Horizons
In 2016 the Science Specialist program had a total of 96 students
across Years 7, 8, 9 and 10, with approximately 24 students per
class. For students involved in the specialist Science programs
there are a variety of Senior School pathways available to them
once they have completed the course. Most of our students who
have entered Years 11 and 12 follow an ATAR pathway, which
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allows them to gain entrance into university courses.
The Science Horizons program extends the curriculum beyond
normal classroom delivery. It equips and prepares students with
the skills to take up further study and a career in the science fields.
Students in this program compete in various competitions and
collaborate with universities and industry concerning ongoing
relevant research projects.
Many of our partners supported Science Horizons by providing
scholarships in 2016. Thank you to our sponsors.

Scholarship winners:
Year 7

NMSHS P&C

Molly McInnes

Year 8

Ecoedge Environmental Pty

Aimee Adams

Ltd
Year 9

Doral Mineral Sands

Jecinta Jaarola

Year 10

Bunbury Leschenault Rotary

Jack Harrington

Club
Year 11

NMSHS P&C

Kelly Roberts

Year 12

NMSHS P&C

Shani Priesler

Indigenous Scholarship Winner:
Year 11

GHD Group

Mason Garwood

Achievements
•
•
•
•
•

International exchange with Singapore Chinese Girls School.
Year 7 and 8 students presented at Kids Teaching Kids
Conference, Koombana Bay.
Students performed well in the Big Science Competition.
Eight received a Distinction and fourteen received a Credit.
Marine Managers Program at Bunbury Dolphin Centre,
assisted by City of Bunbury Habitat Grant.
Establishment of the Osprey Project to provide nesting sites
at the Mangroves.

•

Jan Fromm Year 11, selected to complete an “internship” at
Harry Perkins Institute, Perth.

•

Year 10 girls attended Alcoa’s Chanelle Carter Memorial fund
experience at UWA and Alcoa

•
•

•

•

•

Workshops hosted by students in the school wetlands with
visiting primary schools.
Successful Community Science and Engineering Fair in
National Science Week sponsored by Edith Cowan University.
For the second year, Njelela Environmental Secondary School,
Tanzania, sent in research projects to display and be judged
at the STEM Fair.
Science Talent Search –State level successes. Year 11 Connie
O’Reilly winning WA Young Scientist, Emmason Tucker
winning her state section while Harry Smith, Jan Fromm,
Cassie Stirling, Mackenzie Clark, Kynen Neill, and Wyatt Goff
were state finalists.
Harley Marsh was selected to attend the Aboriginal Summer
School for Excellence in Technology and Science (ASSETS)
a residential summer school run by CSIRO. He travelled to
Townsville fully funded to study and learnt about marine
science, in particular Sensors and Ecology.
Reuben-Pemberton Ovens, Year 12 joined the select “100
club” after completing a successful ATAR. Reuben received a
Special Subject Award for Modern History and Luella Knuckey
received a Special Subject Award for English. Reuben and
Damon Baron received Certificates of Distinction. Luella
Knuckey, Emily Erceg, Angus Fyfe, Isabel Hislop, Kasey Hunt
and Sharni Priesler received Certificates of Merit.

Championships. Three students were sponsored by Edith
Cowan University to attend the Seimen’s Summer School at the
Joondalup Campus. Engineering Specialist lessons included
robotic and electronic engineering, programming, solar car
models, materials and structures. The resources for this program
have been improved by the acquisition of a STELR sustainable
house kits, electronic kits and data loggers. Many of our partners
supported the Engineering Program by providing scholarships in
2016. Thank you to our sponsors.

Scholarship winners:

Students participated in various competitions and projects such
as F1 in Schools, Subs in Schools, Aurecon Bridge and Engineers’
Challenge. Newton Moore SHS hosted the F1 in Schools State

NMSHS P&C

Jacob Tickenoff

Year 8

Ecoedge Environmental Pty Ltd

Taine Lottering

Year 9

NMSHS Science

Kage Geyer

Year 10

Simcoa

Bonnie Cook

Year 12

GHD Group

Khaiden Dow

Indigenous Scholarship Winner:
Year 10

GHD Group

Jade Riley

Achievements
•

Engineering Specialist
In 2016 the Engineering Specialist program had a total of 99
students across Years 7, 8, 9 and 10, with approximately 25 students
per class. Students involved in the specialist Engineering program
continue into Year 11 and 12, most selecting an ATAR pathway
with combinations of Engineering Studies, Physics, Chemistry,
Mathematics and Information Technology. A few choose to select
a VET pathway in the Design and Technology area.

Year 7

•

•

F1 in Schools competition - State representatives selected
for the National competition to be held in Adelaide 2017,
Team Cosmos (Bonnie Cook, Kristina Ellem, Shavani Ralm,
Dayna Walton) and Knights of Armour (Shachar Eyal, Bronwyn
McBeath, Stephanie O’Neill).Participation in Aurecon Bridge
Building Competition, Engineer Challenge, Big Science
Competition and CREST Awards.
Students performed well in the Big Science Competition. Two
received High Distinctions, ten a Distinction and seventeen
a Credit.

•

Successful Community Science and Engineering Fair in
National Science Week sponsored by Edith Cowan University.
Site visit to BHP Billiton Worsley Alumina.

•

Presentation from GHD environmental scientists.

•

Engineers Without Borders and Robogals workshops.
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Programs at School
The MASH Program

The Arts

The MASH program is now in its 4th year and its ongoing success
has been shown in the high quality of students that we are
attracting from within and outside our school boundaries. This
year has seen the introduction of the Sporting Tour to Melbourne
for Year 10 students. Students were given the opportunity to
visit the sporting capital of Australia, view AFL matches at the
MCG and Etihad, tour the MCG, Flemington race course (home
of the Melbourne Cup), and The Formula 1 race circuit, a bike
tour around Melbourne, and be shown through the facilities of
the Melbourne Football Club. The feedback from the trip was
exceptional and will ensure that this will become a permanent
feature on the MASH calendar.

Arts programs at Newton Moore provide students with a rich
variety of choices to express themselves through Performance
and Visual Art.

Our continuing partnership with the South West Slammers
Basketball Club saw both our Country Week Basketball teams
reach the A grade finals for the first time in the history of the
school. This resulted in the school winning the women’s title and
narrowly missing the men’s title by going down by 1 point in the
final minutes.
The MASH program will continue to stimulate and enhance
students sporting and leadership skills to ensure that they
continue to be involved and contribute to sport after they
graduate from school.

Brecken Health Sportspersons of the Year
Year 8

Lachlan Harrington & Aimee Adams

Year 9

Rex Kennedy & Jaxon Sawyer

Year 10

Tanner Allen & Ella Smith

Barr & Standley Real Estate Hockey Player of the Year
Jayde Godecki, Rachelle Brown, Joel McCracken and
Austin Kennedy
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The Drama program catered for students with a stage presence
and this year we showcased our talented students with a
performance of ‘A Good Knights Work’ for the school’s 50th
anniversary celebrations and with an entry into the annual
Yohfest competition.
In 2016 Newton Moore’s Dance program was up and running
with classes of Year 7s and Year 9s who have worked hard on
developing a renewed culture of performance within Dance.
The Music program catered for students who play instruments
and those generally interested in music by providing class music
lessons, instrumental lessons through IMSS (Instrumental Music
School Services), a vocal ensemble, the Concert Band and Stage
Band. 2016 has been a year of great progress and achievement
in Music. We worked hard to win pleasing results at the Western
Australian Schools Concert Band Festival and annual Queens
Cup competition.
Visual Arts has also seen some quality work produced by students
this year and the entries into the Iluka Visions exhibition were of
a high standard. We look forward to working with students, staff
and parents to continue producing quality Arts works in 2017.

Indonesian
The Upper School Indonesian program continues to operate
off the regular timetable grid as this provides students with
increased flexibility and opportunities. In 2016 there were six
Year 12 and seven Year 11 students, with one student joining
the class from Manea College. Although small, these classes
are the largest for Indonesian in Education Department schools
in Western Australia. This year was the first year that a Year 12
student has achieved an A grade for their combined school based
assessments and a subject award was presented at graduation
for the first time.

Year 10 students attended a concert by an Indonesian pop star
in Mandurah and also visited an Indonesian restaurant. Year
Nines went to the “Opening a Door to Asia” event at Murdoch
University. Students attended lectures and workshops based
on Indonesian language skills and Asia literacy. The Lower
School program has continued to develop successfully.
Newton Moore SHS remains the lead school for the Bunbury
Indonesian Language Hub, which provides an opportunity for
local Indonesian teachers to collaborate and share resources.
2016 was the 7th year of the interschool hub quiz for primary
schools, with five schools competing. In 2016 Newton Moore
successfully applied for a Language assistant, who will be
stationed at our school for semester 1, 2017.

Japanese
2016 saw the emergence of many ‘firsts’ for the Japanese
program:
•

The first time the school went to Japan on school exchange

•

The first Japanese Languages Camp to Perth.

•

The first time attending the Open a Door to Asia at
Murdoch University.

•

The first time hosting and collaborating with Gold
Intercultural Tours.

•

The first time attending the Japanese Film Festival.

•

The first offering of the WAPRES Asian Languages
scholarship.

In June, students in Year 9 and 10 attended the Japanese
Languages Camp to Perth. The purpose of the camp was to give
students the opportunity to use and extend their language
and cultural knowledge outside of the classroom. It was also
intended that students appreciate that Japanese language
and culture is not limited to the classroom and can be found
in the wider Western Australian community. Students viewed
the beautiful Hyogo Friendship garden at Dumas House,
participated in an ‘Obento’ workshop at the Hyogo Cultural
Centre, visited several Japanese businesses in Perth CBD and
dined at one of Perth’s illustrious Japanese restaurants, The

Bonsai Café and Restaurant. Students came away with the
knowledge and appreciation of how intertwined Japanese is
within their immediate world.
In July, students in Year 9 and 10 again were offered the
opportunity to attend a one-day excursion to Murdoch
University to participate in the Open a Door to Asia interactive
seminar. Students of Japanese combined with their Indonesian
counterparts to find out how their language learning could
be utilised and favourably viewed in the work place. Students
listened as an expert panel, from different industries, divulged
how their language and intercultural understanding has
assisted them in making the career choices and advancements
they have made. Panellists included forensic accountants to
local council managers to private company executive officers.
Students’ intercultural understanding and language ability
were further tested with the incoming Japanese students
from Gold Intercultural Tours. Twenty students from different
parts of Japan arrived at Newton Moore SHS in early August
for a period of three weeks. Students were hosted with similar
aged and same gender students from Newton Moore SHS. They
engaged in directed English lessons, ‘normal’ Australian classes,
visited Adam Road Primary School and other local attractions.
Students also attended an excursion, with their host students,
to Ngilgi Cave and Busselton Jetty.
2016 also saw the first study tour to Japan. Twelve students
with Mrs Amy King, Mrs Susan Kerr and Mrs Fiona Anderson
(parent) experienced a fast paced, action packed trip to Japan
for an amazing twelve days. Students attended classes at our
sister school for the first week of our tour. They partook in
several traditional Japanese classes, such as tea ceremony
and calligraphy, as well as the more universal classes of
mathematics, music and art. Students also attended excursions
to the Instant Ramen Museum and Himeji Castle, before
moving into the homestay arrangements with their host
families. Students learnt what it was like to ‘live’ as a teenager
in Japan; experiencing the challenges and the privileges of the
Japanese way of life.
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Programs at School

continued...
Literacy

Breakfast Club

Given we are all teachers of literacy, all staff utilise the wholeschool Learning Guide to promote consistent practice and are
upskilled in NAPLAN and OLNA to assist students’ preparedness.
Our Literacy Extension program remediates below benchmark
students utilising Direct Instruction. The BASS program has
been extended to include grammar skills as per the Australian
Curriculum, and is now the SAL (Spelling and Language) program.
It is implemented in Lower School English and incorporates
explicit teaching of grammar. Enrichment programs extend our
more able students.

Newton Moore Senior High School believes every teenager
deserves to lead a healthy life. We operate Breakfast Club on
Mondays and Thursdays, supervised by two of our staff. We
also have breakfast clubs operating in the academies in the
mornings.

Literacy Extension program - remediation of students identified
as below benchmark using Direct Instruction programs; Spelling
Through Morphographs, Corrective Reading and Expressive
Writing.
Explicit teaching of spelling and language delivered in Years 7
and 8, and woven through the curriculum in Years 9 and 10.
Whole School Literacy - refocused on delivery of professional
learning using the strategy of “little and often” - presenting
short sessions during General Staff Meetings and Student
Development Days.
Availability of the school’s Learning Guide in hard copy in all
classrooms, via Staff Intranet and student access via Get Work
folder in electronic form.

Homework Club
Homework Club continues to run after school on Mondays and
Thursdays. Senior teachers are there to support and mentor
students. In 2016 the program was coordinated by Colin Monks
(English Teacher). All students from Year 7 to 12 are welcome to
attend and are provided with afternoon tea before the session
commences.
Homework Club is located in the library (IRC) and students have
access to all resources including computers. Students get lots of
support including the opportunity to sit practice OLNA and/or
NAPLAN tests.
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As a school we strongly believe that good attendance is closely
connected to academic performance. Foodbank has kindly
sponsored our Breakfast Club and have enabled our students to
start the day with a nutritional meal.
The purpose of our breakfast clubs is to improve the students
physical and mental health as well as a positive way to build
relationships with staff.
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Aboriginal Programs
Role Models Girls Academy

Clontarf Foundation - South West Academy

The Girls Academy supported over 80 girls during 2016. In the
second half of the year, a change in staff impacted positively on
the Girls Academy Program with Cass Pipe joining us for three
days a week and Gayle Narkle two days.

2016 saw further growth in numbers. We had a total of 72 boys
in the South West Academy in 2016.

Staff delivered many activities and strategies to achieve Program
objectives that focused on increasing attendance, advancing
academic and personal achievement, Year 12 graduation and
post school transition. These activities were delivered before and
after school and during breaks.
Highlights for the year included:

Highlights of 2016 included:
•

Another three Year 12s graduating with their WACE (Another
3 Year 12’s waiting on OLNA completion).

•

Both Football and Basketball Country Week teams this year
had a large proportion of Academy members. “A “ Division
football team won the celebrated trophy this year and the
basketball team was runner up.

•

Five Year 12s completed Certificates in their chosen field as
well as completing an Aboriginal School Based Traineeship.

•

Six Year 11s secured eighteen month Aboriginal Based
School Traineeship (ASBT) to be completed in 2017

•

Year 12 Academy member Tristan Ugle was named overall
Captain of the NMSHS Country Week Team.

•

Academy attendance rate higher than overall student
cohort by 6%. Two students achieved 100% attendance for
the year and received school certificates.

•

A highly successful Reward Trip was held in Queensland for
our Year 11 and 12 boys.

•

•

Increased interaction and engagement between school,
community and Academy members.

Year 12 Academy member Harley Akers won the David Carey
Outdoor Education Award for excellence in education”.

•

Year 7 to 12 Academy members were regular recipients
of the Student of the Month Awards and Shining Knight
Awards throughout 2016.

•

Jade Riley won the NMSH Indigenous Engineering
Scholarship.

•

Ten girls represented the school at Country Week.

•

•

Program Manager visited with Her Excellency the Governor
of WA.

Ryan Bennell was a part of the South Bunbury League team
that won the SWFL Premiership.

•

All seven Year 12 boys have either started work or have work
opportunities lined up for 2017.

•

We has a very successful employment forum with
Industry partners. This forum helps us place students into
employment after finishing school.

•

•

•
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Brodie Kenworthy joined us from Kununurra at the start of the
year and has been an extremely valuable addition to the team.

Program Manager and student Courtney Smith flew to
Canberra to visit Parliament and delivered a speech on the
successes of the Newton Moore Girls Academy Program.
Role Models have a number of leaders. These selected girls
have the potential to be powerful catalysts for change in
their communities.
The Girls Academy equips girls with the tools required to
achieve their goals and their full potential.

The Clontarf Foundation exists to improve the education,
discipline, life skills, self-esteem and employment prospects
of young Aboriginal men and by doing so, equips them to
participate more meaningfully in society.

Follow the Dream 2016
The Follow the Dream program for 2016 had the following
schools involved: Australind Senior High School, Bridgetown
High School, Bunbury Senior High School, Busselton Senior High
School, Cape Naturaliste College, Dalyellup Senior College, Eaton
Community College, Manjimup Senior High School, Margaret
River Senior High School, Newton Moore Senior High School,
Western Australian College of Agriculture – Harvey, and planning
is being undertaken to have Harvey Senior High School involved
2017. At the conclusion of 2016 there were 83 students involved
in the program, 92 tutors across the 11 school sites involved and
a total of over 2,200 tutoring hours undertaken.
There were two Year 12 ATAR students involved in the program
for 2016 and we wish them the best in their exams and that they
both attain the required Tertiary Entrance Score for their first
preference, university course.

The Follow the Dream program in the South West region is
continuing to grow in both student and tutor numbers. This can
be attributed to the quality of teaching staff involved as tutors,
parents appreciating and valuing the program and its intent to
support the academic aspiration of their child, and finally the
student, as they are demonstrating the discipline and focus to
achieve and attain academic improvement and success.
The 2016 Follow The Dream High Achiever Award went to:
Amber Mell, Jeslyn Schaeche – Odine, Stephanie Riley
Follow the Dream Achiever Award went to:
Caitlin Willetts, Courtney Smith, Grace Carpanoni, Harley Marsh,
Jade Riley, Jasmine Winmar, Tyrelle Spry

Follow the Dream students again benefited with their
involvement in the Uni-Choice program in partnership with
Edith Cowan University, Bunbury Campus. The program aims to
raise awareness of Higher Education opportunities for secondary
school students and their families, and is designed to show that a
tertiary education pathway is available to families and students.
Edith Cowan University (ECU) Hot and Deadly, Health, Science
and/or Engineering as a career two day activity involved Follow
the Dream students from a number of schools. It provided them
with hands on activities to gain an insight into a number of
careers such as paramedic, engineering lab experiments, sports
science assessment trial and preparing for operation theatre.
The Year 8 UWA (University of Western Australia) Discovery
Day provided great hands on activities along with thorough
information, detailing to students the courses on offer, direct
and alternative entrance pathways to the UWA courses, and the
support mechanisms at the university. The provision of this day
enabled students to become aware at an early stage of their
schooling what is required to enter university and reflect on what
needs to be undertaken to attain their future educational goals.
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Survey Information
Surveys and Self-Assessment

National School Opinion Survey Results Teachers:

Newton Moore Senior High School uses a range of survey

Strengths:

information as part of our rigorous self-assessment processes.

Teachers at this school expect students to do their
best

4.4

Parents at this school can talk to teachers about
their concerns

4.3

Teachers at this school treat students fairly

4.3

In 2016 survey data included the NANDA dated National School
Opinion Survey.
National School Opinion Survey Results Parents:

Areas of improvement:

Strengths:
Teachers at this school expect my child to do his or
her best

4.3

Staff are well supported at this school

3.4

This school takes staff opinions seriously

3.4

I can talk to my child’s teachers about my concerns

4.1

Student behaviour is well managed at this school

3.1

My child is making good progress at this school

4.0

Areas of improvement:
Student behaviour is well managed at this school

3.4

Teachers at this school treat students fairly

3.7

This school takes parents’ opinions seriously

3.7

Teachers believe that they set high expectations of students but
want more support to ensure that we have students behaving
more appropriately.

Student Voice Surveys

Parents indicated that teachers do set high expectations for

Newton Moore Senior High School believes that listening to

their children and can see that their children are progressing but

students and surveying our students gives us very valuable

would like more opportunities for a parent voice.

information on how students perceive our school and our
teachers.

National School Opinion Survey Results Students:

The points below highlight feedback that students indicated

Strengths:
My teachers expect me to do my best

4.2

My school gives me opportunities to do interesting
things

3.7

My teachers provide me with useful feedback
about my school

3.5

Areas of improvement:
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was strong in our school:
•

I respect my teacher

•

My teacher wants to help me learn

•

My teacher believes I can improve

•

My teacher respects me

My school is well maintained

3.1

These results indicate that teachers at our school strive to

My school takes students’ opinions seriously

2.9

support our students with their learning.

Student behaviour is well managed at my school

2.7

The school also involved our students to collectively help create

Generally students at our school believe that our school provides

our behaviour management matrix. Through surveys and a series

opportunities for success. An area that students would like to

of lessons students were able to provide valuable feedback to

see us improve on is work on whole school behaviour.

the PBS coach and PBS coordinator.

Partnerships
Newton Moore Senior High School is committed to serving our
community to deliver excellence in educational programs.
We do this by seeking every avenue possible in gaining strong
partners and community groups with whom we can liaise.
•

Partnerships with universities have been consolidated and
strengthened in 2016 with the Edith Cowan University (ECU)
with the Uni Choice program and the Engineering program.

•

Follow the Dream program has a careers program
coordinated with the University of Western Australia.

•

The School Board has a diverse range of expertise and
is committed to develop community and industry
partnerships.

•

Teacher Development programs (TDS) are a significant way
that we share our staff expertise with staff across the state.
Presently we are the TDS for Science and STEM and we run
online professional learning through SABA and face to face
workshops and seminars for a range of staff.

•

Partnerships with local primary schools remain a core part of
our business and we hve many students visiting our school
and participating in lessons taught by our staff.

•

We have strong sister school relationships with a Singapore,
Japanese and Indonesian school.

•

We have developed strong partnerships with the Water
Corporation and Active through our involvement in School
Based Traineeships.

•

Our specialist MASH program has partnerships with the
Slammers, Barr & Stanley and Brecken Health.

•

Our specialist science programs continue to have strong
partnerships with the City of Bunbury, GHD, Simcoa, Doral,
Bunbury Leschenault Rotary and a number of universities.

Strong schools are the heart of strong communities. It is
through these partnerships with industry, business and not for
profit organisations that the greatest outcomes for students can
be achieved.
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Staff Information
Staffing 2016

Program Coordinator is an ongoing priority and a strong Student
Services team promotes and monitors student welfare. The
No.

Administration Staff

a School Chaplain, an Attendance Officer, Student Support

Principal

1

Officers, a Learning Support Coordinator, a School Psychologist,

Associate Principal

1

Aboriginal and Islander Education Officers and four Education

Deputy Principals

2

Assistants. An additional teaching resource was allocated to

Heads of Department and
Learning Areas

6

Student Services in the second half of the year.

Program Coordinators

3

Total Admin Staff

13

Teaching Staff

The school also has a VET Program Coordinator who has a huge
role in placing students in workplaces, in School Based Training
and/or mapped with external providers. There is also a Work
Based Learning Officer based in the VET area.

Level 3 Teachers

8

Other Teaching Staff

50

As an Independent Public School all of our school’s personnel are

Total Teaching Staff

57

selected on merit.

School Support Staff
Clerical / Administration

14

Gardening/Maintenance

3

Instructional

2

Other Non-Teaching Staff

12

Total School Support Staff

31

Total

101

*Maintenance includes technician support and our e-coach.

Newton Moore Senior High School has a large number of
experienced and long serving members in our teaching staff.
This is complimented by the engagement and development of
graduate teachers.
In 2016 the role of Associate Principal was added to the School
Executive Team. This team comprises the Principal, Associate
Principal, two Deputy Principals and a Corporate Services
Manager. The school also has a Human Resources Officer, a VET
coordinator and six Heads of Learning Area who are responsible
for the collective management of the various curriculum areas
in the school.
Pastoral care under the leadership of the Student Services
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Student Services team consisted of three Year Coordinators,

Professional Learning
School leaders, teaching and non-teaching staff undergo
professional learning. Individual personal needs and aspirations,
the school Business Plan, school priorities and evidence based
on student voice surveys and performance management are all
taken into account when planning and approving professional
learning.
In 2016 there was a strong focus on the development and
implementation of two school wide programs being Positive
Behaviour Support (PBS) and Connect, both of which were
covered on School Development Days and as individual
professional learning units. PBS is a whole school approach
to supporting and managing student behaviour. Connect is a
software solution that enhances communication between staff
and staff, staff and parents, staff and students and the broader
school community.
In addition to the seven School Development Days attended
by staff, the following highlights some important professional
learning achievements:

•
•
•
•

•
•
•

•

Three staff attained Certificate IV Training & Assessment.
Eight staff participated in the intensive Classroom
Management Strategy courses.
Fifteen staff qualified for Surf Rescue.
The Leadership team all did Disc training and the
Senior Leadership team attended the ‘Leading School
Improvement’ sessions.
The twelve member Positive Behaviour team all attended
four workshops throughout the year.
Graduate staff all participated in the Department of
Education module training.
We conducted some Health & Wellbeing forums where
wellbeing was recognised as important ‘High PerformanceHigh Care’.
A number of staff had the opportunity to attend some
research based training including John Hattie and Keagan.

Teacher Qualifications
In 2016 there were seventy teaching staff employed at Newton
Moore SHS. All teaching staff at Newton Moore SHS met the
professional requirements to teach in WA and are registered with
Teacher Registration Board of Western Australia (TRBWA).
Newton Moore SHS had eight Level Three Classroom Teachers
and nineteen teachers with their Senior Teacher status. Because
of the skills and knowledge of our experienced teaching staff
we able to engage and develop Graduate Teachers and consider
them to be a valuable resource for the future.
In 2016 we had eight Graduate Teachers who worked in the
Learning Areas of Health and Physical Education, Design
and Technology, Humanities and Social Sciences, Science,
Mathematics and English.
As a Registered Training Organisation offering Certificate courses
to our students, staff members teaching these courses at our
school are required to hold Certificate IV Training & Assessment
in addition to their teacher qualification. In 2016, twenty seven
teaching staff held the required Certificate IV qualification.
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School Budget & Annual Accounts
Student Centred Funding and Other Revenue

Expenditure

Newton Moore SHS received the majority of its funding in
2016 via the Student Centred Funding Model. Student Centred
Funding provides for the education of each individual student
enrolled at school based on educational needs for year levels,
with additional money allocated for students with specific needs
such as Aboriginal students, students with English as second
language, students with social disadvantage or students with a
disability.

The bulk of the school’s expenditure is made up of salary costs.
Over the past few years a number of new positions have been
created in order to support teaching and learning, student
wellbeing and success across all year groups including School
Support Officers, Network Support and ongoing funding for the
Chaplain and School Psychologist were allocated to maintain
these important services.

Newton Moore SHS also received special grants to deliver special
programs and targeted initiatives, including Follow the Dream,
TDS and STEM, and VET monies. External grants provided by
external agencies, business or community groups are also a
source of funding to support the learning programs operating
in our school e.g. Cadets (Department for Communities), Habitat
Grant (City of Bunbury), and various business scholarships.
Contributions and charges paid by parents, including secondary
assistance funding, made up 18% of our total funding. Ongoing
collection of Contributions & Charges continues to be an issue
for our school each year and we endeavour to support parents
with flexible payment options through the year in order to
maximise collection rates.
The P&C contributed $3588 to support various initiatives in the
school including $1000 for early payment of Contributions &
Charges prizes, an incentive to encourage parents to pay school
fees.
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The school funds curriculum and Student Services in line with
our Business Plan targets and tries to continue to provide a
welcoming and pleasant environment for our school community
by providing well maintained classrooms and equipment, and
technology improvements where budgets allow.
Reserves spending has reduced in 2016 compared to prior years,
but ongoing regular and planned replacement of resources
occurred in 2016 in line with reserve replacement plans
developed in the previous year across all Learning Areas.
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______________________________________			______________________________________
Susan Kerr

M.Ed.Admin, B.Ed, Dip.Teach				

Lyn Farrell

Principal							School Board Chairperson
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Newton Moore Senior High School
T: 08 9722 2400
F: 08 9795 9159
E: newtonmoore.shs@education.wa.edu.au
W: www.newtonmooreshs.wa.edu.au
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